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Abstract 
The author proposed an ABC model of goal pursuit to account for goal progress satisfaction 
of daily life goals, which included the affective, behavioral and cognitive components of the 
goal pursuit process. Using the longitudinal weekly diary methodology, the present study 
provided empirical evidence for the ABC model as well as its application in predicting goal 
progress satisfaction for both personal and social goals. Within-subject analyses showed that 
positive affect, goal importance, and goal pursuit behavior all contributed to goal progress 
satisfaction regardless of goal type. Between-subject analyses indicated that self-regulation 
moderated the relation between goal pursuit and goal progress satisfaction for personal goals 
only. Self-efficacy, however, did not have any effect on satisfaction. Impacts of goal progress 
satisfaction on subjective well-being were also examined. Social goal progress satisfaction, 
but not personal goal progress satisfaction, predicted enhanced well-being as reflected by 
increased positive affect and life satisfaction, together with a decrease in negative affect. 
Results were elucidated in terms of how personal and social goal pursuits might differ in their 
mechanisms and psychological outcomes. The present findings deepened our understanding 
of the "what", "why" and "how" of goal pursuit as well as the psychological outcomes of the 
goal pursuit process. Implications of the results and future research directions were discussed. 
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Chapter 1: Introduction 
Psychology of Goal Pursuit 
Goal pursuit process has been studied extensively and from many different aspects in 
the past. Some researchers focused on the interplay between cognitions and goal-directed 
behaviors (e.g., Frese & Zapf，1994; Gollwitzer, 1993; Kuhl, 1992), some others examined 
the affective consequents of goal pursuits (e.g., Bagozzi, Baumgartner, & Pieters，1998; 
Promerantz, Saxon, & Oishi，2000)，while some others studied the role of physiology in the 
process of goal pursuit (e.g., Kuhl, 1994). Although researchers in the area of goals research 
acknowledged that, "goal processes bridge gaps between the environment and cognition, 
physiology and cognition, and cognition and action" (Austin & Vancouver，1996，p. 347)， 
very few theoretical models have been proposed to take into account all the three major 
psychological components (i.e., affective, behavioral, and cognitive) involved in the goal 
pursuit process. Not to mention very scarce empirical studies has been carried out to 
investigate how these three factors would interact within-individual throughout the dynamic 
process of daily goal striving. Empirical research is needed to explore how goal relevant 
cognitive, affective and behavioral factors may each and together bring about goal progress in 
a naturalistic context in which individuals are striving for goals which are personally 
important and meaningful to them. 
The ABC Model of Goal Pursuit 
Confronting with the lack of an integrative model for goal pursuit, I proposed an ABC 
model of goal pursuit, which incorporates major affective, behavioral and cognitive 
constructs to account for individuals' goal progress satisfaction in daily life. Ongoing 
cognitive evaluation of goal (i.e., importance of the goal), emotional experiences (i.e., 
positive and negative affectivity), and striving behaviors (i.e., goal pursuit attempt) that are 
organized around the goals were selected as components of the proposed model. Reasons for 
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their inclusions and their hypothesized roles in the process of goal pursuit are discussed one 
by one in this section. 
Positive and Negative Affects 
Most of the researches in the area of goal-directed emotions (e.g., Frijda, 
Kuipers, & ter Schure, 1989; Oatley & Johnson-Laird，1987) focus on the forecasting or 
signaling functions of positive and negative affect but little has been studied on the 
implications of emotional experiences for goal pursuit process as noted by Frijda (1993， 
p.393), " . . . little systematic research exists on the actual relationships between emotions and 
corresponding changes in ... goal-directed behaviors." Indeed affects and goals are highly 
related. Affects mostly generated from individuals' evaluation of life events which they 
appraised as having beneficial or detrimental impacts for their concerns (e.g., their major 
goals, motives and well-being) (Larzarus, 1991; Oatley, 1992). Also, mood can serve as input 
to goals rather than merely outcome (Aspinwall, 1998). 
Although existing literature on the differential effects of positive and negative affects 
upon a wide range of cognitive and behavioral outcomes is abundant, conclusions about their 
respective roles (e.g., facilitative or detrimental) in goal pursuit relevant self-regulation 
processes are far from definitive (Aspinwall, 1998). Several competing theoretical 
frameworks make distinct predictions and accumulate supporting evidence to justify their 
accounts. 
Researchers (e.g., Aspinwall, 1998; Schwarz & Bohner, 1996; Wegener, Petty, & 
Klein, 1994) argued that individuals in positive mood tend to make overly positive judgments 
on their chances of attaining better-than-average outcomes and to overestimate the 
favorability of goal-relevant information. These positive cognitive biases may prone 
individuals to engage in ineffective self-regulation (e.g., downplaying the difficulties and 
risks involved, selecting inappropriate goals and referent standards for evaluating their 
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progress). Moreover, researchers working in the cognitive-tuning paradigm of mood have 
yielded evidence supporting the notion that people in positive mood tend to process 
information less extensively and in a shallower manner than those who are in negative mood 
(Bless, Clore, Schwarz, Golisano, Rabe, & Wolk，1996; Clore, Schwarz, & Conway, 1994). 
On the other hand, Isen (1993) argues and provides supporting evidence for the 
various beneficial effects of positive affect, such as positive mood tends to promote 
exploration, enjoyment in serious tasks, and interests in new ideas and opportunities (Kraiger, 
Billings, & Isen，1989). People who are in happy mood may be more aware of possibilities 
and could be more efficient in finding creative solutions to problems (Isen, Daubman, & 
Nowicki，1987). In addition to its effect on cognitive processing, positive affect also helps to 
facilitate pro-social behaviors, such as generosity, helpfulness, and responsibility across 
interpersonal contexts. 
Comparing to positive affect, the role(s) of negative affect in goal pursuit self-
regulation is a little bit clear. Although negative mood, as a safety signaling cue, may help 
tuning individuals' attention effectively to process negative information carefully, the 
processing of that information may be compromised due to the need to divert resources for 
mood repair (Aspinwall & Taylor，1997; Leith & Baumeister，1996). 
Goal Pursuit Behavior 
Goal pursuit attempts do not automatically translate into goal progress. Previous 
studies do not seem have a clear demarcation of the two. In this paper, I would like to 
distinguish these two constructs and argue for the idea that goal progress satisfaction is what 
really matters to the goal pursuers. Intuitively, we all know that from our own goal pursuit 
experience that it is possible that individuals engage themselves in repeated goal pursuit 
attempts but still fail to make any progress. Sometimes even people have made some progress 
due to their goal pursuit attempts; they still may find their goal progress unsatisfactory. 
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Having said all these, one point should be noted: goal pursuit is the necessary but not 
sufficient condition for goal progress. Chances are that the more relevant goal pursuit efforts 
invested and behaviors elicited the more would an individual be able to make noticeable 
progress towards that particular goal. 
Goal Importance 
Goal importance is the subjective evaluation of how important it is for an individual 
to achieve that particular goal. According to Ford (1992), goal importance is dynamic and 
highly context-dependent. A goal-relevant situation, such as one that consists of opportunities 
and affordances for the pursuit of a desired goal, is likely to enhance momentary goal 
importance. Instead of conceptualizing it as a static feature of a goal, goal importance should 
be reconsidered as the outcome of the interaction between the online cognitive assessments of 
how central the goal to an individual's self-concept (Schlenker & Weigold，1989) and the 
extent to which the immediate environment could lend itself as a favorable context for goal 
pursuit (Ford, 1992). 
Most goal theorists agree that the importance of goal is one of the most crucial factors 
in the process of goal pursuit. For examples, Heckhausen and Kuhl (1985) suggest that 
striving for an important goal should be stronger than that of a trial one, similarly Locke and 
Latham (2002) postulate that the link between goal and performance is strongest when people 
are committed to their goals. Researchers also found vast empirical evidence to support the 
centrality of goal importance in leading to goal progress. To name a few examples, Brunstein 
(1993)，in his widely-cited longitudinal study of goal pursuit, showed that the interaction of 
goal commitment (a closely related concept of goal importance) and goal attainability 
predicts goal progress across time. Zaleski (1987) found that high goal importance leads to 
greater effort invested in the goal pursuit process and resulting in higher level of satisfaction. 
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Goal importance may help promoting goal progress via the following ways: 
sustaining persistence in goal striving (Hollenbeck & Klein，1987; Hollenbeck & Williams， 
1987); engaging in prioritization that favors the important goals (Martin & Tesser，1989); 
facilitating the development of goal commitment (Gollwitzer, 1993); and heightening 
individuals' sensitivity to situational affordances for their goal pursuits (Ford, 1992). 
Personal and Social Goal Pursuits 
In his pioneer research, Bakan (1966) studied individuals' goal pursuit process for 
two major types of life goals: agency and communion. Based on his definitions, agency goals 
are related to achievement and power, whereas communion goals are those associated with 
intimacy, affiliation, and altruism. Using hierarchical cluster analyses, Wicker, Lambert, 
Richardson and Kahler (1984) yielded comparable results. They identified two superordinate 
types of goals, individual striving and harmony seeking, based on more than 40 goal 
categories studied. Individual striving refers to the searching for superiority and success (e.g., 
dominance, power, wealth) and novelty (e.g., new experiences, excitement，and recreation). 
Harmony seeking consists of goals related to the seeking for intrapersonal serenity (e.g., 
strivings for tranquility) and interpersonal concerns (e.g., love, support, and cooperation). In 
more recent studies of goal pursuit, researchers (e.g., Brunstein, Schultheiss, & Grassmann， 
1998) also examined exclusively the agentic (e.g., achievement and power) and communal 
(e.g., affiliation and intimacy) goals. 
Summing up these previous researches, striving for agency and striving for 
communion are arguably the most common personal goals individuals pursue. In addition to 
the study of the relationships among variables delineated in the ABC model, another 
empirical question worth asking is: Do people exhibit different goal pursuit patterns for the 
strivings of different types of goals? More specifically, would people's goal pursuit 
experience, as reflected by their cognitive, affective and behavioral components, different for 
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personal achievement versus relationship-oriented goals? In answering this question, the 
present study examined the goal pursuit process of both of the participants' self-selected 
"personal" and "social" goals. "Personal" goals are those strivings for agency whereas 
"social" goals refer to strivings for communion. By controlling the categories of goal but not 
select the exact goals for respondents, between-subject comparisons would be made possible 
while the freedom for respondents to select goals that are both relevant and important to them 
would not be compromised. 
Roles of Self-Regulation and Perceived Self-Efficacy 
In addition to the study of the interplay between the cognitive, behavioral and 
affective components of goal pursuit at the within-individual level, individual difference 
variables related to goal pursuit, such as self-efficacy and self-regulation were also examined 
to answer the question: Do people with high self-regulation ability and/or high perceived 
self-efficacy pursue their goals differently? 
Bandura (1994) defined perceived self-efficacy as individuals' beliefs about their 
abilities and competencies to achieve designated levels of performance that exercise 
influence over events that affect their lives. Based on the social cognitive theory of self-
regulation (Bandura, 1997)，perceived self-efficacy is the most central belief in the 
mechanisms of human agency. The functional properties of self-efficacy beliefs in 
contributing to the level of motivation and performance have been supported by empirical 
evidence yielded across different methodologies and analytical strategies (Bandura & Locke, 
2003). In longitudinal studies of goal striving (Sheldon & Elliot, 1999; Sheldon & Kasser， 
1998)，self-efficacy was found to have unique effect upon sustained effort in making goal 
process. The present study aimed at replicating and extending these findings by examining 
the role of perceived self-efficacy in strengthening linkages among goal pursuit-related 
variables in both types of goal pursuits. 
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Self-regulation was defined as internal and/or transactional processes, which enable 
individuals to govern their goal-directed activities over time and across different contexts 
(Karoly, 1993). Majority of recent research in the area of self-regulation and goal pursuit 
have been focused on the cognitive aspect of the self-regulation, such as the abilities to focus 
on task (Lee, Sheldon, & Turban, 2003)，to inhibit the accessibility of alternative goals (Shah, 
Friedman, Kruglanski, 2002), and to resist tempting diversions from task completion (Freitas, 
Liberman, & Higgins，2002). Although the importance of emotional regulation, especially in 
handling distress emotions, was highlighted by some researchers (Baumeister & Heatherton， 
1996), little work has been done in exploring how success in emotional regulation would 
facilitate goal progress. 
In the current study, self-regulation was conceptualized as a stable personal 
disposition characterizes individuals' ability to regulate one's attention, to avoid attention to 
distractors, to resist temptations, and to manage unpleasant emotions (Karoly, 1993; 
Luszczynska, Dona, Diehl, Kuusinen’ & Schwarzer, in press). Moderating effect of self-
regulation in the goal pursuit process was examined. 
The Present Study 
The major aim of the present study was to test the ABC model of goal pursuit across 
personal and social goal pursuits in daily life. Specifically, concurrent and prospective 
relationships between goal importance, goal pursuit, affects and goal progress satisfaction 
were studied using a weekly diary method which lasted for 13 weeks. According to Reis and 
Gable (2000)，there are a number of advantages associated with this methodology. First, 
memory bias and distortions typically inherent in retrospection studies could be minimized 
because participants usually would report their current feelings and activities. Moreover, the 
method permits the study of patterns of cyclicity and covariation among cognitive, behavioral 
and emotional variables in its natural environment, thus enabling the establishment of 
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ecological validity of the results yielded. Finally, comparing to the widely used cross-
sectional and long-term longitudinal designs, the use of short-term repeated measures provide 
a more microscopic time frame enabling a closer examination of the factors that predict 
changes in individuals' goal pursuit behaviors from one week to the next (Larson & Almeida, 
1999). In addition, individual difference variables were studied for their moderating effects 
on linkages among studied variables using multilevel analyses. 
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Chapter 2: Method 
Participants 
Participants were university students of the Chinese University of Hong Kong drawn 
from a larger sample of the Goal Research Project (Hui, Chan, & Bond, 2003) for which 
participants {N= 113) were recruited through introductory psychology classes and flyer 
advertisements. Seventy-one participants (30 men and 41 women) from the parent study 
consented to participate in the current 13-weeks longitudinal study and were paid HK$150 
honorarium for their participation. Moreover, an additional HK$100 bonus was given to those 
who provided timely responses to the online questionnaires (see Method section below for 
further details). Among the participants, ninety-three percent were in the age group of 18 to 
21，while seven percent belonged to the age group of 21 to 30. 
Measures 
Weekly Goal Pursuit. Goal Pursuit Online Questionnaires were developed for this 
longitudinal study to keep track of participants' goal pursuit behaviors. The questionnaire 
consists of two identical sets of questions asking participants their goal pursuit behaviors for 
their self-selected personal and social goals respectively. These two sections were 
counterbalanced throughout the course of the study such that participants would have to 
answer the questions regarding personal goal pursuit first and then the social goal pursuit 
questions for one time and vice versa in the consecutive questionnaires. For each section, 
there were questions asking participants whether they had engaged in any goal pursuit 
activities and behaviors in the period since their last online questionnaire response. They 
were also asked to describe what they had done and if they had encountered any events that 
would help or hinder their goal pursuit. Questions on the importance of the goal and their 
satisfaction of their goal pursuit progress were also included. 
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Weekly Positive and Negative Affects. An online version of the PANAS (Watson, 
Clark, & Tellegen，1988) was added to each of the Goal Pursuit Online Questionnaires to 
assess positive (10 items) and negative (10 items) affectivity of participants. Sample items 
tapping positive affect were "interested", "inspired", and "attentive", whereas "jittery", 
"hostile", and "afraid" were items measuring negative affect. Respondents rated each item on 
a 7-point scale ranging from 1 {very slightly or not at all) to 5 {extremely) regarding how they 
generally felt during the 24 hours prior to filling out the online questionnaire. Cronbach's 
alphas of the present sample across 13 weeks for positive affect ranged from .83 to .91，and 
for negative affect, from .91 to .95. 
Perceived Self-Efficacy. The 10-item Chinese Perceived Self-Efficacy Scale (Zhang & 
Schwarzer (1995) was used to measure participants' subjective sense of self-efficacy. Sample 
items include "Thanks to my resourcefulness, I know how to handle unforeseen situations", 
"It is easy for me to stick to my aims and accomplish my goals". Participants rated the items 
using a 4-point Likert scale ranging from 1 {completely incorrect) to 4 {completely correct). 
Higher scores indicate that the person has a higher self-efficacy. The Cronbach's alpha for 
the present sample is .83. 
Self-Regulation. The 10-item Self-Regulation Scale (SRS; Schwarzer, Diehl, & 
Schmitz, 1999) was used to measure people's tendency and ability to self-regulate their 
attention and emotions in directing their behaviors towards a goal. The SRS consists of items 
measuring attention regulation, such as "After an interruption, I don't have any problem 
resuming my concentrated style of working" and those measuring emotion regulation, such as 
"If an activity arouses my feelings too much, I can calm myself down so that I can continue 
with the activity soon". Participants rated the items on a 4-point scale ranging from 1 
{completely incorrect) to 4 {completely correct). For the present sample, the Cronbach's 
alpha is .84. 
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Life Satisfaction. Five items from the Satisfaction With Life Scale (SWLS; Diener, 
Emmons, Larsen, & Griffin，1985) and one item from the Delighted-Terrible Scale (D-T 
Scale; Andrews & Withey, 1976) were combined to create a 6-item scale to measure the life 
satisfaction of participants. The 6-item scale has been used and validated in previous studies 
with Chinese samples (e.g.，Kwan, Bond, & Singelis，1997). For the SWLS, respondents 
rated on a 7-point scale ranging from 1 {strongly disagree) to 7 {strongly agree). For the D-T 
scale, participants indicated their responses on a 7-point scale ranging from 1 {terrible) to 4 
{neutral) to 7 {delighted). The Cronbach's alpha for this combined scale is .80 in the present 
sample. 
Using the method of back-translation, all measures used in the present study that were 
originally developed and written in English had been translated into Chinese and back-
translated by two independent competent bilinguals. Discrepancies in the translation were 
resolved through discussion with the bilingual author. 
Procedure 
Participants attended an experimental session in which they set their personal and 
social goals (see Table 1)' using the Personal and Social Goal Setting Forms (see Appendix F 
& G) and completed the perceived self-efficacy and self-regulation scales. In each of the 
consecutive 13 weeks, the Goal Pursuit Online Questionnaire was posted on the 
www.my3q.com website and the corresponding hyperlink was then sent to all participants at 
9:00 AM via electronic mail on a randomly selected day during the week. Participants were 
asked to fill out the online questionnaire within the following 24 hours. The date and time of 
questionnaire response of each participant were recorded by the website. Responses received 
after 9:00 AM on the following day were considered as late responses. Participants with 
1 Two independent coders categorized goals into the sub-categories. Inter-rater reliabilities for personal and 
social goals are .88 and .70 respectively. 
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timely responses for over 80% of the 13 online questionnaires earned extra bonus of a 
maximum HK$100. In the last phase of the study, participants attended a post-study testing 
session to fill out the life satisfaction scale along with other psychological measures of the 
Goal Research Project. 
Table 1 
Percentage of Different Categories of Personal Goals and Social Goals 
Goal Category Percent 
Personal Goals 
Academic 53.42 % 
Sports and Extracurricular Activities 12.33 % 
Knowledge, Skills and Personal Growth 12.33 % 
Time Management 8.22 % 
Career and Finance 6.85 % 
Physical 5.48 % 
Others 1.37% 
Social Goals 
Affiliation 52.70 % 
Intimacy 43.24 % 
Others 4.05 % 
Data Analyses 
The weekly diary data comprised a multi-level data structure in which observations at 
the within-individual level of analysis were nested within a higher between-individual level 
of analysis. Since one of the purposes of the present study was to identify individual-level 
moderator of within-individual associations among variables, multi-level or hierarchical 
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linear modeling (HLM; Bolger, Davis, & Rafaeli，2003; Kenny, Kashy, & Bolger，1998; 
Bryk & Raudenbush，1992) was appropriate in handling such data. The hierarchical model 
consisted of two levels, one within-individual level and one between-individual level. At the 
within-individual level, an equation can specify and examine the association among the 
dependent variables and study variables within each individual (i.e., goal importance, goal 
pursuit, and affects). At the between-individual level, an equation can further examine how 
individual-level variables moderate the associations among the within-individual variables 
interested. 
Within-individual analyses. This level of analysis was used to examine: (a) the 
concurrent association pattern of the levels and changes in an individual's goal pursuit 
cognition, behavior, and affect (e.g., how goal importance, goal pursuit, and affects were 
associated with goal pursuit progress satisfaction across time); (b) the longitudinal 
relationships among the study variables (e.g., how much of this week's goal pursuit progress 
satisfaction was predicted by the previous week's goal importance). 
In order to answer the research questions raised in the present study, two sets of 
within-individual level analyses, concurrent and time-lagged analyses were conducted 
separately for each type of goals. The following equations represent the concurrent analyses: 
PGSAtj = Pq/ + ^yPGItj + ^ijPGPtj + ^yPAtj + �NAtj + e,j (1) 
SGSAtj = Pq/ + ^ySGItj + ^ySGPtj + ^ijPAtj + �風 』 + ey (2) 
PGSAtj and SGSAtjaK the scores for personal goal pursuit progress satisfaction in 
week t and social goal pursuit progress satisfaction in week t, respectively, for the7th 
participant,. For the independent variables, PGItj and SGItj represent personal goal importance 
and social goal importance, respectively. PGPtj and SGPtj represent personal goal pursuit and 
social goal pursuit, respectively. Pyl,yand represent positive affect and negative affect, 
respectively. For the coefficients, Pq/ is the intercept term which indicates an individual's 
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average personal and social goal pursuit progress satisfactions over the weekly diary period, 
whereas (3i/, p2y, p3/, and p4/are the slopes which represent the main effects of goal importance, 
goal pursuit, positive affect and negative affect on the goal progress satisfaction scores, 
respectively. Ctj is the residual component of the dependent variable which is specific to each 
week. 
To demonstrate the causal relationship between predictors and outcome variables, 
time-lagged model was used to examine the longitudinal relationships among study variables. 
These time-lagged relationships were similar to those in the concurrent analyses except that 
the dependent variables are now one-week lag. The lagged analyses models for each 
individual's personal and social goal pursuit can be written as follows: 
PG5•如)/ = poy + ^xjPGSAt + ^yPGhj + ^ijPGPtj + p4,M + ( 3 州 + e j^ (3) 
= Pq/ + + 如SGIg + ^ySGP^j + ^^jPAt + + e,,- (4) 
For the7th participant, goal importance, goal pursuit, positive affect and negative 
affect on week t were all hypothesized to affect goal pursuit progress satisfaction on week 
t+1. Due to the autocorrelation nature of time-series data, initial goal pursuit progress 
satisfactions (i.e., PGSAtj and SGSAtj) were included in the two respective models to eliminate 
the possibility that any found lagged relationships between goal pursuit process variables on 
goal pursuit satisfaction were, in fact, artifacts of initial goal pursuit progress satisfactions. 
(Bolger, Foster, Vinokur, & Ng，1996; Bolger, Zuckerman, & Kessler，2000). 
Between-individual Analyses. The between-individual level of analysis was employed 
to examine whether these within-individual goal pursuit processes (e.g., relation between goal 
pursuit and goal pursuit progress satisfaction) would vary as a function of individuals' self-
regulation ability and self-efficacy. Regressions were conducted using the slopes from 
within-individual level models as dependent variables and individual differences as predictors. 
Models tested at the individual level used models similar to those used in the within-
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individual analyses. For example, to test if within-individual relationships between goal 
pursuit progress satisfaction and goal importance or pursuit varied as a function of self-
regulation (SR) and self-efficacy (SEFF), the following models were analyzed: 
fe”oo+ Yoi SRj+yo2 SEFFj + (5) 
Ps/ = Yio+Yi 1 +Yi2 SEFFj + |Li,y (6) 
In two-level HLM models like these, the moderating effects of individual-level 
predictors (i.e., self-regulation and self-efficacy) on the within-individual associations (e.g., 
the goal importance-goal pursuit progress satisfaction relationship in equation 5) were tested 
by the significance of the yoi and 702 coefficients. Significant individual-level predictors could 
be regarded as strengthening the within-individual association if its coefficient was of the 
same sign as the within-individual coefficient. On the other hand, an individual-level 
predictor could be said to weaken the within-individual association if its coefficient was of 
opposite sign to that of the within-individual coefficient (Chang, 2003). 
In order to test the hypotheses proposed in this study, the present data were analyzed 
with a series of multi-level random coefficient models (MRCMs) using the HLM program 
(version 5; Bryk, Raudenbush, & Congdon，1999). 
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Chapter 3: Results 
Response rates for the online questionnaires across 13 weeks ranged from 74% to 
91% with an average of 81% of participants responded the questionnaires on time. The data 
of three participants who failed to answer the questionnaires for at least 4 weeks were 
discarded since the data were inadequate for the within-individual level analyses in HLM 
(Bryk & Raudenbush，1992). Statistics generated by HLM analyses are reported with four 
decimal places for this study as 3 or 4 decimal places are commonly retained in HLM reports 
(Chang, 2003). 
Descriptive Statistics and Correlations among Study Variables 
Table 2 and 3 presented the means, standard deviations, and within-individual inter-
correlations of the key goal pursuit variables for personal and social goals across the 13-week 
period respectively. 
Table 2 
Concurrent and Lagged Correlations among Personal Goal Pursuit Variables 
Variables M SD 1 2 3 4 5 6 
1 PGSA ~ ~ r ^ : . 6 1 1 * * * . 1 7 2 * * * . 3 0 7 * * * . 3 1 9 * * * - 1 4 6 * * * 
(Concurrent) 
2 PGSA 3.65 1.49 - .118** .217*** .236*** -121*** 
(Lagged) 
3PGI 5.45 1.10 - .245*** .042 .258*** 
4 PGP .58 .49 - .043 .033 
5 PA 3.87 .95 - -124*** 
6 N A 3.61 1.30 -
NOTE： N= 68. PGSA= Personal Goal Satisfaction. PGI= Personal Goal Importance. 
PGP= Personal Goal Pursuit. PA= Positive affect. NA= Negative affect. 
**p<.Ol. ***/7<.001, two-tailed. 
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Table 3 
Concurrent and Lagged Correlations among Social Goal Pursuit Variables 
Variables M SD 1 2 3 4 5 6 
1 SGSA 3 M r 4 2 - .625*** .397*** .410*** .207*** -.131*** 
(Concurrent) 
2 SGSA 3.86 1.46 - .357*** .214*** .195"* -.111** 
(Lagged) 
3 SGI 5.29 1.11 - .267*** .060 .061 
4 SGP .46 .50 - .062 .059 
5 PA 3.87 .95 - -.124*** 
6NA 3.61 1.30 -
NOTE: N= 68. SGSA= Social Goal Satisfaction. SGI= Social Goal Importance. 
SGP= Social Goal Pursuit. PA= Positive affect. NA= Negative affect. 
••p<.01. • • • p<.001, two-tailed. 
Tests of Concurrent Models 
Random effect regression using HLM was first conducted on within-person level 
variables to test equations 1 and 2 of the concurrent models (see Figure 1). Table 4 presents 
the results of two sets of random effect regression analyses using PGSA and SGSA as 
outcome variables. For each set, the predictor variables were goal importance, goal pursuit 
behavior, positive and negative affect. 
Figure 1 
Concurrent Model (Adapted from Larson & Almeida, 1999) 
Week 1 Week 2 Week 3 Week 4 Week 5 ... Week 13 
Independent j y i v IV IV IV 
variable: 
i I i i i I 
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PGSA. Results shown in Table 4 revealed that PGSA was positively associated with 
PGI (P = .1541，t = 2.331，/? < .05)，personal goal pursuit (PGP) (p = .6036，t = 5.401,/? < 
.001) and PA (|3 = .2812, t = 4.609,/? < .001) but not with NA (P = -.0753, t = -1.823，ns). As 
predicted, individuals who assigned more importance to their personal goal, engaged in more 
goal pursuit and who were in a more positive mood would yield more satisfaction of the goal 
pursuit progress for their personal goals. However, negative mood did not turn out to be an 
importance predictor for personal goal pursuit progress satisfaction. 
The HLM regressions reported in Table 4 also provides information regarding 
between-individual variation of each of the regression effects. The chi-square test in Table 4 
reports the statistical test for individual variation in the regression coefficients. With PGSA as 
the outcome variable, the regression slopes of PGP were different across individuals. 
Although the overall effect of PGP on PGSA was significant at the within-individual level (p 
=0.6036，t = 5.401,/? < .001) (see Table 4)，its specific effect between individuals could 
differ either in magnitude or in direction. This is shown by the significant chi-square test 
associated with the variance component of the regression coefficient, PGP (variance = .3341; 
乂2 = 79.35, p<.01). The linkage between PA-PGSA also varied across individuals (variance = 
.0752; = 67.63, p<.05). 
SGSA. Parallel to the findings of personal goal pursuit, SGSA could be predicted by 
SGI (P = 0.1939，t = 3.323, J!? < .001), SGP (P = 0.8504，t = 8 . 6 0 9 , . 0 0 1 ) , and PA (P = 
0.1304，t = 2.034，/? < .05) but not by NA ((3 = -0.0638，t = -1.300’ ns). This result indicates 
that the greater the importance of the social goal，the more social goal pursuit behavior an 
individual engaged, and the more positive the individual's mood, the greater the social goal 
progress satisfaction would be. 
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Similar to the case of PGP-PGSA relationship, the strength and direction ofSGP-SGSA 
relationship also varies across individuals as indicated by the significant chi-square 
associated with the variance component of the regression coefficient (variance= .2825;义= 
72.83, p<.05). In addition, the strength and direction of the SGI-SGSA relationship also 
differs across individuals as shown by the significant chi-square associated with the variance 
component of the regression coefficient (variance = .0733;七=99.52，pc.OOl). 
These findings provide empirical evidence for the validity of the ABC model of goal 
pursuit for both personal and social goals supporting the importance of considering the 
affective, behavioral and cognitive components of the goal pursuit process when examining 
the psychological outcomes of goal pursuit. 
Tests of Time-lagged Models 
Based on Equations 3 and 4，time-lagged analyses were used to test the prospective 
model (see Figure 2) which examines whether a given week's goal importance, goal pursuit, 
and affects longitudinally predict the goal progress satisfaction of the following week. The 
lagged value of goal progress satisfaction of the given week was controlled in these cross-
week analyses. 
Figure 2 
Prospective Change Model (Adapted from Larson & Almeida，1999) 
Week 1 Week2 Week3 Week4 Week5 ... Week 13 
Independent IV IV IV IV IV IV 
variable: 
Dependent DV • DV • DV • DV ~ • DV • DV 
variable: 
PGSALAG. Results in Table 5 shows that the previous weeks' personal goal pursuit 
progress satisfaction was the only significant predictor for personal goal satisfaction of the 
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subsequent week (P = 0.2418, t = 5.821,/? < .001). None of the other predictors were 
significant in predicting across-week changes in personal goal pursuit progress satisfaction. 
SGSALAG. Social goal pursuit process portrayed a different picture when compared 
with that of personal goal pursuit process. As hypothesized, social goal pursuit progress 
satisfaction in the previous week was a significant predictor for the social goal pursuit 
progress satisfaction of the present week (p = 0.2545, t = 6.404, p < .001). SGI was also 
found to be a significant predictor for SGSA in the subsequent week (P = 0.1303, t = 3.074, p 
< .01). As the chi-square test associated with variance component of the regression 
coefficients of SGI was not significant (x^ = 46.17，ns) suggesting that the same or a highly 
similar positive effect of SGI in the previous week on the SGSA in the subsequent week 
existed among all individuals. However, SGP did not predict SGSALAG (p = -0.0678，t = -
0.772, ns). In addition, PA in the previous week also showed a positive impact on SGSA for 
the present week ((3 = 0.1130，玄=2.423,/? < .05), while NA did not (p = 0.0103，t = 0.243, 
ns). The significant chi-square test associated with the variance component of the regression 
coefficients of positive affect suggested that the magnitude and direction of the predictive 
association between PA and SGSA vary across individuals (variance = 0.0054, = 74.17， 
p<.Q5). 
Reversed lagged analyses revealed that although SGI was a significant predictor for 
SGSA, the reversed relationship was not significant (P = 0.0378，t = 1.718, ns). This finding 
provides further support to the causal role of social goal importance in leading to social goal 
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Moreover, another reversed lagged analysis showed that not only did PA predict 
SGSA prospectively, SGSA was also a significant predictor for PA in a longitudinal manner 
(p = 0.0560, t = 2.513,/? < .05) suggesting the existence of a reciprocal relationship between 
the two variables. 
Individual Level of Analyses 
Besides the study of the week-to-week goal pursuit processes at the within-individual 
level, another focus of the present study is to examine the extent to which within-individual 
relationships vary across individuals as a function of individuals' self-regulation ability (SR) 
and self-efficacy (SEFF). 
PGP-PGSA relationship. As shown in Table 6，SR, but not SEFF, was found to be a 
significant moderator for the PGP-PGSA relationship (y = 0.5163, t = 2.80，< .01) 
indicating that the relationship between personal goal pursuit and personal goal pursuit 
progress satisfaction is stronger among individuals who are better at self-regulation. 
SGP-SGSA relationship. Neither self-regulation (y = 0.1638, ^ = 0.73, ns) nor self-
efficacy (y = 0.0293, t = 0.\5, ns) was found to be significant moderator of the SGP-SGSA 
relationship. 
PGI-PGSA relationship. As shown in Table 7，none of the tested individual-level 
variables was significant or turned out to be a significant moderator for the PGI-PGSA 
relationship. 
SGI-SGSA relationship. As in the case of PGI-PGSA, a similar pattern was found for 
the SGI-SGSA relationship - none of the tested variables (self-regulation, and self-efficacy) 
was significant in moderating the relationship. These results reflect the relatively 
homogeneous strength of association between goal importance and goal pursuit progress 
satisfaction across individuals. 
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Table 3 
Traits as Moderators of Within-Individual Relationships between Goal Pursuit and Goal 
Progress Satisfaction for Personal and Social Goals 
Variable Coefficient SE t test 
Personal Goal Progress Satisfaction (PGSA) as outcome 
PGP - PGSA slope 0.5878 
Self Regulation 0.5163 0.1841 2.80** 
Self Efficacy 0.0585 0.2707 0.22 
Social Goal Progress Satisfaction (SGSA) as outcome 
SGP - SGSA slope 0.8417 
Self Regulation 0.1638 0.2259 0.73 
Self Efficacy 0.0293 0.1927 0.15 
NOTE: SGP= Personal Goal Pursuit. PGP= Personal Goal Pursuit. 
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Table 3 
Traits as Moderators of Within-Individual Relationships between Goal Importance and Goal 
Progress Satisfaction for Personal and Social Goals 
Variable Coefficient SE t test 
Personal Goal Progress Satisfaction (PGSA) as outcome 
PGI - PGSA slope 0.1720 
Self Regulation 0.2491 0.1618 1.54 
Self Efficacy -0.1629 0.1421 -1.15 
Social Goal Progress Satisfaction (SGSA) as outcome 
SGI - SGSA slope 0.2052 
Self Regulation 0.0359 0.0967 0.37 
Self Efficacy 0.0602 0.1118 0.54 
NOTE: PGI= Personal Goal Importance. SGI= Personal Goal Importance. 
**/7<-01. 
In summary, personality variables were only useful in moderating the associations 
among personal goal pursuit variables, but not those among social goal pursuit. However, 
even in the context of personal goal pursuit, only self-regulation, but not self-efficacy, was 
found to be significant in moderating the PGP-PGSA relation. 
Role of Personal and Social Goal Pursuit Progress Satisfactions in Subjective Weil-Being 
In order to examine this research question, separate analyses were conducted using 
affects and life satisfaction as outcome variables. Using lagged analyses, SGSA significantly 
predicted an increase in PA (p = 0.0560，f = 2.513, p < .05) and a decrease in NA (p = -
0.0660，t = -2.167, p < .05). However, PGSA did not show such predictive relationship with 
either PA (p = 0.0348，t = 1.239，ns) or NA (P = -0.0310, t = -1.091, ns). 
Besides emotional well-being, personal and social goal pursuit progress satisfactions 
also had a different association patterns with cognitive appraisal of well-being. After 
controlling for the effect of emotional well-being (i.e., positive and negative affect), SGSA 
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remained a significant predictor for life satisfaction (LS) (P = 0.0256，Z = 2.186，/? < .05). 
However, PGSA did not predict life satisfaction (P = -0.0109，/ = -1.136，ns). 
Combining these results, social goal pursuit progress satisfaction seems to be a factor 
enhancing both of the affective and cognitive components of an individuals' subjective well-
being, while personal goal pursuit progress satisfaction did not show the same beneficial 
effect. 
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Chapter 4: Discussion 
Empirical Support for the ABC Model of Goal Pursuit 
The current study attempts to investigate how the three major psychological 
components, namely cognitive, affective and behavioral, interact with each other throughout 
the goal pursuit process. The short-term repeated measure design of this prospective study 
allows closer examination of how the goal pursuit process unfolding in time at the individual-
level. As revealed in the correlational and within-individual level concurrent analyses, 
preliminary empirical evidence was yielded to support the proposed ABC model of goal 
pursuit. Consistent with the predictions, goal importance, goal pursuit attempts and positive 
affect were all associated with ongoing satisfaction of the goal progress regardless of the type 
of goal concerned. Not only were all these variables significantly predicting goal progress 
satisfaction for the two types of goal pursuits, the association patterns among them were for 
the most part invariant across the two types of goal pursuits^. These parallel findings suggest 
that these goal-related constructs may have tapped the basic mechanism of goal pursuit. 
One surprising finding was that negative affect did not seem to play a role in 
influencing the goal progress satisfaction in both goal types even though positive affect did. 
As one might expect people's emotional well-being, as conceptualized as frequent and more 
intense experience of positive affect together with infrequent and intense experience of 
negative affect, would set a tone for the context which goal pursuit progress could be 
facilitated or hampered. 
2 All inter-correlations among goal pursuit progress satisfaction, goal importance, goal pursuit, positive affect 
and negative affect were similar in both magnitude and direction across the two types of goal pursuit. One 
exception was the relationship between goal importance and negative affect. Personal goal importance and 
negative affect was positively correlated while social goal importance and negative affect was not. 
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In a recent longitudinal study on goal-directed emotions (Bagozzi, Baumgartner, & 
Pieters, 1998)，although both positive and negative anticipatory emotions motivate people to 
pursue their goals by forming intentions and plans and investing more energy, the linkage 
was generally weaker in the case of negative affect. So the present null finding regarding of 
the impact of negative affect on the pursuit of both goal types is not entirely a stand alone 
finding. Moreover, some mood-congruent theorists (e.g., Isen, 1993; 2003) argue that the 
effects of positive and negative affect are asymmetrical. As a larger category, positive affect 
should prime more diverse and unusual associations compared with negative affect resulting 
in a more profound impact on cognitions and behaviors. 
The present findings of the beneficial effects of positive mood on both personal and 
social goal progress lent empirical support to Isen's (2003) notion of positive affect as source 
of human strength through the facilitation of cognitive flexibility and promotion of 
helpfulness among individuals who are in positive mood. Along the same vein, Fredrickson 
(1998; 2001) proposed the broad-and-build theory of positive emotions which posits that not 
only does the experience of positive emotions helps broadening individuals' momentary 
thought-action repertoire, but also aids their building of personal resources, ranging from 
physical and intellectual resources to social and psychological resources. In subsequent 
empirical studies (Tugade & Fredrickson，2004)，she further provided evidence that the use of 
positive emotions aids resilient individuals to bounce back from and find meaning in stressfiil 
life events. 
Goal pursuit is an energy and emotional taxing activity. Goal pursuers have to be 
attentive to resources and opportunities available in the environment, while at the same time 
monitor their own goal progress and regulate their emotions and behaviors accordingly. 
Positive emotions help to enhance individual's cognitive functioning by freeing up cognitive 
resources from those activities that are irrelevant to the focal goal and to provide a more goal 
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progress facilitative emotional context. If positive affect serves as goal pursuit enhancer, 
would negative affect be goal pursuit depressors? Although results of the present study may 
not support this particular role of negative affect, it is worthwhile for future research to 
further explore this possibility. 
Personal vs. Social Goal Pursuit 
Although as revealed by the concurrent analyses, personal and social goal pursuit 
processes seem to be very much similar, as they both could be predicted by the affective (i.e., 
positive affect), cognitive (i.e., goal importance), and behavioral components (i.e., goal 
pursuit), a number of significant differences between the two types of goal pursuits in their 
mechanisms, psychological outcomes, and personality moderators as shown by the results 
yielded from various data analyses warranted our discussion. 
Mechanisms 
From the lagged analyses, it was clear that personal and social goal pursuit processes 
seem to be unfolded in temporally different ways. The prospective change model tested in the 
present study, which involved time-lag analyses that evaluate change in goal pursuit progress 
satisfaction, presents a convincing demonstration of the predictive validity of the social goal 
importance and positive affect for social goal progress satisfaction. On the contrary, personal 
goal pursuit satisfaction could only be predicted by temporally proximal affective, behavioral, 
and cognitive goal pursuit factors but not those that are more temporally distal (i.e., a week 
ago). The null finding for personal goal pursuit progress satisfaction is intriguing and 
suggests the possibility of relative short-term effects of goal importance, goal pursuit, and 
affects for the pursuit of personal goals comparing to that of social goals. Empirical test in 
future studies would be needed to provide more definite answer for this initial speculation. 
As shown by the results of the time-lagged analyses, social goal importance and 
positive affect, but not social goal pursuit, predicted social goal pursuit progress satisfaction. 
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This is an illuminating but counter-intuitive result showing that the actual social goal pursuit 
attempt is not the key to goal progress satisfaction. Once again, it justified the use of goal 
progress satisfaction as the ultimate outcome variable than using the goal pursuit as 
mentioned in the introduction. We may then wonder why goal importance and positive affect 
prospectively predicted goal progress satisfaction in the case of social goal but not the 
personal goal? One explanation could be that individuals are all motivated to see themselves 
in a better light due to the tendency to self-enhance (Taylor & Brown，1988). However, 
personal goal pursuits usually associated with more concrete evaluative criteria which could 
be revealed upon closer examination of the evaluative criteria listed by participants for 
personal and social goals respectively (see Appendix A). With the more concrete and 
possibly "rigid" evaluative criteria, there is little room for individuals to self-enhance without 
a limit as in the case of most social goal pursuits. For example, individuals who listed "GPA 
3.3” as their personal goal would have a more difficult time to ignore the objective reality of 
their goal pursuit progress and the realistic assessment of their likelihood to attain such goal 
compared to a commonly listed social goal, such as "having a better relationship with my 
family". In the later case, individuals could always justify their social goal pursuit progress 
because of the vague and imprecise evaluative criteria. For example individuals may not be 
able to yield progress with regard to their relationship with their dad but did make some 
progress on improving their relationship with their mom, so at the end they could still claim 
that they were satisfied with their goal progress. This differential evaluation of personal and 
social goal may be magnified if individuals were in good mood as reflected by the results that 
positive mood predicted social goal progress satisfaction (Aspinwall, 1998). 
Psychological Outcomes: Subjective Weil-Being 
Not only did the goal pursuit processes seem to be different for personal and social 
goal, their outcomes were also different. Personal and social goal pursuits were also found to 
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have different impacts on individuals' subjective well-being. Based on the results yield from 
the present study, social goal pursuit had a positive impact on individuals' subjective well-
being which was not found in personal goal pursuit. In particular, social goal pursuit progress 
satisfaction was followed by an increase in positive affect and a decrease in negative affect, 
while personal goal pursuit progress did not show such pattern. Furthermore, even after 
controlling for the effect of emotional well-being (i.e., affects), social goal pursuit progress 
satisfaction still remained as a significant predictor for life satisfaction. However personal 
goal pursuit progress satisfaction did not seem to bring similar psychological outcomes. 
These results from the present study echoed with previous findings on personal goals and 
subjective well-being. Emmons (1991) found that high levels of negative affect are 
experienced by those who are mostly concerned with agentic or achievement goals. In their 
prospective longitudinal study, Brunstein, Schultheiss, & Grassmann，s (1998) found similar 
results as in Emmons' study showing that people with high commitment to agentic goals are 
more likely to experience impairment in their emotional well-being. 
Once again, personal and social goals are not equal as reflected by their processes and 
outcomes. According to Sheldon and Elliot's (1999) self-concordance model of goal pursuit, 
attaining self-concordant goals yield greater well-being benefits compared to inauthentic 
strivings. However, Sheldon and colleagues (Sheldon & Elliot，1998; Sheldon & Kasser， 
1998) further explained that even when goals are self-generated, they may not feel truly 
"personal" that is, autonomous and self-integrated. Personal goals listed by participants for 
the present study could arguably be consisting of more extrinsic or nonconcordant goals 
rather intrinsic or self-concordant ones as majority of them were academic achievement-
related goals (e.g., attaining a GPA of 3.3，being able to be on the Dean's list etc.). On the 
other hand, social goals listed may be seen as more self-concordant as the external demands 
were not as salient as in the case of personal goals and the social goals were self-selected 
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instead of being imposed upon. 
Furthermore, another interesting finding was that not only did positive affect led to 
social goal progress satisfaction prospectively, the reverse was also true. Social goal progress 
satisfaction also predicted future positive affect. This finding converges with the upward 
spiral effect of the interplay between goal attainment and happiness (Sheldon & Houser-
Marko, 2001). Once again, social goal progress satisfaction contributed to subjective well-
being indirectly through its generation of more positive emotions. The reason for this 
difference between personal and social goal pursuits may due to the nature of activities 
involved in the two different goal processes. During the ongoing social goal pursuit, 
individuals are more likely to experience positive emotions resulting from their interactions 
with others. That means the social goal pursuit itself (e.g., chatting with a friend on the phone) 
is a more intrinsically joyful experience than that of personal goal pursuit (e.g., studying in 
the library for an exam). As Zaleski (1987，p. 31) suggests, "The experiencing of positive 
emotions in working for more important and more realistic goals is a direct immediate reward, 
especially important if the final outcomes of present efforts can be seen only after a longer 
time." 
Taken altogether, social goal progress satisfaction has a positive impact on both 
individuals' subjective evaluation of life satisfaction and their emotional well-being as 
measured by their daily affects. Satisfaction about one's social goal progress not only exerts 
direct impact on people's subjective evaluation of their well-being, but also impact people's 
daily affects which indirectly through facilitating the experience of positive emotions. 
Personality Moderators 
In addition to the differences in mechanisms and outcomes, the role of individual 
characteristics also played different roles in the processes of personal and social goal pursuits. 
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Self-regulation and self-efficacy are both individual variables proposed to account for 
individual variations in the goal pursuit mechanism and outcomes. 
As indicated in the multi-level analyses, self-regulation was found to be a significant 
moderator for the relationship between personal goal pursuit and personal goal progress 
satisfaction but not for that of social goal pursuit. Perceived self-efficacy was not found to be 
significant moderator for the relationship between goal pursuit and goal progress satisfaction 
for both goal types. 
The social goal pursuit process was not moderated by the two individual 
characteristics, self-regulation and perceived self-efficacy, reflects the dyadic and social 
context-dependent nature of the process as compared to that of personal goal pursuit. In 
pursuing social goals, not only does an individual's abilities and competencies matter, factors 
like interaction opportunities, target's reactions and responses, competing interaction partners 
for the target etc. may also be crucial in the formula leading to successful outcomes. As a 
result, the importance of individual characteristics, such as self-regulation and self-efficacy, 
would be relatively unimportant in the success of social goal pursuit than that of personal 
goal. Future research may look into dyadic-level variables and more socially oriented 
personality variables (e.g., social intelligence) (Cantor & Fleeson，1994) for moderators of 
the relation between social goal pursuit and social goal progress satisfaction. 
Another intriguing finding was that self-efficacy failed to be a significant moderator 
for the relationship between personal goal pursuit and progress satisfaction. This null finding 
could be explained in several ways. First, perceived self-efficacy as a more general (umbrella) 
concept of individuals' beliefs of their own competence may be too broad to capture the 
specific dynamics of the goal processes. Future studies could look into more specific 
constructs. For example, social efficacy and goal-related efficacy may be useful in predicting 
the progress of social goal pursuit (e.g., Patrick, Hicks, & Ryan，1997). 
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Moreover, previous findings also showed the potential antagonistic influences of self-
efficacy on goal pursuit performance (Bandura & Locke，2003;Vancouver, Thompson, & 
Williams, 2001). Intuitively, self-efficacy would be positively associated with goal 
performance (Bandura, 1977). However, empirical studies also found that individuals with 
high perceived self-efficacy tended to allocate fewer resources (e.g., time and effort) in 
pursuing goals or to adopt more difficult goal resulting in relatively lower level of 
performance. In light of these conflicting results, the failure of the present study in finding 
self-efficacy as a significant moderator could be explained by the possible average-out effect 
of combing those who benefited by having a high self-efficacy and those who were hampered 
by it in the analyses. 
Issues for Future Research 
In addition to the suggestions made in the previous section, future research may study 
the effects of social context on goal pursuit process. Karoly (1999) highlighted the 
importance of person-environment fit in which characteristics of goal pursuer match with the 
environmental features. In particular, social goal pursuit progress may operate in a very 
different set of contextual variables than that of personal goal. In spite of the empirical 
evidence yielded generally support the hypotheses, whether the current findings COUld be 
generalized to more long-term personal and social goals is open to question. Furthermore, the 
sample of present study consists of mainly Chinese Hong Kong college students, so the 
findings should be interpreted in the Chinese context and the generalizability of the findings 
yielded is subjected to further empirical test. 
Conclusion 
The present study illustrates the promise of considering affective, behavioral and 
cognitive components of goal pursuit in predicting goal progress satisfaction. Utilizing the 
horizontal time dimension, the ABC model of goal pursuit was tested to delineate sequential 
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relationships among goal pursuit variables measured over time (Gollwitzer，1990). Findings 
are consistent with hypotheses that goal importance, goal pursuit and positive affect were all 
predictive of goal progress satisfaction. Through lagged and reverse lagged analyses, causal 
directions of particular linkages within the model were suggested. In the absence of 
/ 
experimental manipulation, there is no way to discount spurious causation based on 
correlational data in the present study. However, the temporal precedence in sequentially 
structured data could help shed light on the causal directions/relationships among variables 
by ruling out rival hypotheses (West, Biesanz, & Kwok，2004). For example, by 
demonstrating the temporal precedence of social importance as compared to social goal 
progress satisfaction, the lagged tests of causation conducted in the present study provide 
support to the causal interpretation of the found relation. The vast differences between 
personal and social goal pursuits in their mechanisms, psychological outcomes, and 
susceptibility to the influence of personality remind us the importance of deepening our 
understanding of the "what", "why", and "how" of goal pursuit in order to gain a 
comprehensive picture of psychology of goal pursuit. 
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